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THE EMPLOYMENT SITUATION - JUNE 1992 


WASHINGTON -- The unemployment rate for blacks rose to 14.9 
percent in June, compared to 14.7 percent in May, according to 
the U.S. Department of Labor's Bureau of Labor Statistics. 
Unemployment for whites was 6.8 percent in June, up from 6.5 
percent in May. 


Unemployment for black men moved down to 13.8 percent in 
June, compared to 14 percent in May. For black women, the 
jobless rate moved up to 12.7 percent in June, compared to 12.1 
percent in May. 


Black teens had an overall unemployment rate of 41.6 percent 
in June, down from 43.3 percent in May. Black teen men had an 
overall unemployment rate of 46.8 percent; for black teen women, 
the June unemployment rate moved down to 35.6 percent. 


Overall, nonfarm payroll employment, as measured by the 
survey of establishments, declined by 117,000 in June, with most 
of the job losses occurring in manufacturing and construction. 
Total employment, as measured by the survey of households, has 
shown no growth since April, after increasing rapidly earlier 
this year. The labor force continued to expand at a rapid pace. 


Unemployment (Household Survey Data) 


The number of unemployed persons rose by 471,000 to nearly 
10.0 million in June, and the unemployment rate climbed to 7.8 
percent, the highest level since March 1984. Since last 
September, the number of jobless persons has increased by 1.5 
million, and the unemployment rate has risen a full percentage 
point--with most of the rise occurring since January. The 
jobless rate had been 5.4 percent in July 1990, when the 
recent recession began. 


More than half of the increase in joblessness between May 
and June was among teenagers, whose unemployment rate rose 3.6 
percentage points to 23.6 percent, its highest since June 1983. 
The unemployment rate for men 25 years and over (6.8 percent) 
rose by three-tenths of a point for the second month in a row. 
The rate for women 25 years and over (5.9 percent) also rose by 
three-tenths over the month. 


The bulk of the over-the-month increase in unemployment was 
found among those entering the labor force for the first time 
and those who were laid off from jobs to which they expected to 
be recalled. Unemployment increased across all of the duration 
categories. The number of persons jobless for 15 weeks or longer 


rose by 314,900 over the month, following a similar increase in 
May. 





BLACK NEWS DIGEST - 7/13/92 
EMPLOYMENT SITUATION P.2 


Total Employment and the Labor Force (Household Survey Data) 


After rising rapidly between December and April, total 
employment has’ shown no further gains (after seasonal 
adjustment). The number of persons working part time voluntarily 
rose by 727,000 in June, while the number at work part time for 
economic reasons (those who preferred full-time work) fell by 
484,000 on a seasonally adjusted basis. The 
employment-population ratio (the percentage of the population 
that is employed) was 61.4 percent--about unchanged from May. 


The civilian labor force continued its strong expansion in 
June, growing by 389,000 to 127.5 million. Virtually all of 
this increase was accounted for by adult women. The labor force 
participation rate was 66.6 percent and has returned to its 
pre-recession high. Since last November, the labor force has 
grown quite rapidly, expanding by about 2.2 million. 


Discouraged Workers (Household Survey Data) 


The number of discouraged workers--persons who want to work 
but are not looking for a job because they think they cannot 
find one--remained at 1.1 million in the second quarter of 1992. 
In fact, their number has shown little change for 3 straight 
quarters but was 173,000 higher than a year earlier. 


Industry Payroll Employment (Establishment Survey Data) 


After showing modest job growth in recent months, nonfarm 
payroll employment decreased by 117,000 in June, seasonally 
adjusted. Both manufacturing and construction failed to add 
jobs to the extent they normally do at this time of year, 
resulting in large job losses after seasonal adjustment. There 
was also some weakness in the service-producing sector. 


The number of manufacturing jobs fell by 58,000 over the 
month following little movement in the prior 4 months. 
Employment continued to drop in the defense-dependent 
transportation equipment and electronic equipment industries, and 
there were also over-the-month decreases in food processing, 
industrial machinery, apparel, and fabricated metals. 


Elsewhere in the goods-producing sector, the number of 
construction jobs fell by 32,000 in June, negating much of the 
employment growth that had occurred in recent months. The 
number of mining jobs continued to decline, as a large drop 
occurred in oil and gas extraction. 


=-—CGLre- 
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The over-the-month weakness in the service-producing sector 
followed steady job growth earlier this year. Employment in 
wholesale trade dropped markedly--by 16,000--following smaller 
declines in recent months. The number of jobs in retail trade 
showed no growth in June, after adjustment for seasonality. The 
industry has yet to show any sustained recovery from the string 
of losses which began in early 1990. 


Following healthy job gains in the prior 3 months, 
employment in the services industry was essentially unchanged in 
June. Similarly, the number of jobs failed to grow in finance, 
following 6 months of gain. Employment in transportation and 
public utilities edged up by 10,000 over the month. 


Weekly Hours (Establishment Survey Data) 


The average workweek for production or nonsupervisory 
workers on private nonfarm payrolls declined by three-tenths of 
an hour to 34.3 hours’ in June, following an increase of the same 
magnitude in the prior month. The factory workweek declined 0.2 
hour to 41.1 hours, also erasing the May gain. Average overtime 
for factory workers, at 3.9 hours, edged down by 0.1 hour over 
the month. Both the average workweek and overtime in factories 
continued to be high by historical standards, however. 


The index of aggregate weekly hours of private production or 
nonsupervisory workers--which shows the combined effect of 
changes in employment and hours--declined by 0.8 percent to 
120.7 (1982=100) in June, after seasonal adjustment. The 
manufacturing index declined by 0.9 percent to 102.5. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings of private production or 
nonsupervisory workers edged up by 0.2 percent in June, after 
seasonal adjustment. Reflecting the decline in the workweek, 
average weekly earnings declined by 0.7 percent. Prior to 
seasonal adjustment, average hourly earnings were down by 2 
cents to $10.53, and average weekly earnings rose by $1.42 to 
$364.34. Over the year, average hourly earnings increased by 2.2 
percent and average weekly earnings by 1.9 percent. 


-more- 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 
(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted! 


Employment status, race, sex, age, and 
Hispanic origin 


WHITE 


Civilian noninstitutional population 
Civilian labor force .... 


101,610 
62.6 
6,851 
63 


Women, 20 years and over 
Civilian labor force .... 


Both “pein 16 to 19 years 
Civilian labor force .. 


Civilian noninstitutional oe 
Civilian labor force 


Unemployment rate . 


Men, 20 years and over 
Civilian labor force ... 


Women, 20 years and over 
Civilian labor force .. 
Participation rale 


Emplioyment-population ratio . 
Unemployed 
Unemployment rate .... 


Both sexes, 16 to 19 years 
Civilian labor force .. 
Participation rate . 
Employed 
Employment-population ratio . 
Unemployed 
Unemployment rate 


See footnotes at end of table. 
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FOUR NEW YOUTH PROJECTS IN HIGH-POVERTY 
AREAS TO RECEIVE $2 MILLION IN ASSISTANCE 


WASHINGTON -- The U.S. Department of Labor is providing $2 
million to four new youth projects in high-poverty areas, 
Secretary of Labor Lynn Martin has announced. The Youth 
Apprenticeship Unlimited (YOU) grants are aimed at community-wide 
change in high-poverty areas. They provide intensive, 


comprehensive employment and training services to youth in high- 
poverty areas. 


"I am convinced that focusing on community change is 
important in fighting inner-city and rural poverty," Martin said. 
"We don't want to just bring jobs and young people together -- 
what we want is to make our youth sharp enough and self-reliant 
enough so they can go out and succeed on their own." 


New grantees under the Youth Opportunities Unlimited (YOU) 
program are: 


Economic Development and Industrial 
Corporation of Boston, Massachusetts $500,000 


Fresno Private Industry Council 
Fresno, California $500,000 


City and County of Denver 
Denver, Colorado $500,000 


City of Pittsburgh 
Pittsburgh, Pennsylvania $500,000 


The grants are targeted at neighborhoods with a population 
of 12,000 to 35,000 with poverty rates of over 30 percent and 
high levels of criminal activity. 


The goal of YOU projects is to eventually reach all 
neighborhood youth through coordinated services, including 
education and training programs, public and private summer youth 
activities and part-time employment. Public and private 
organizations including schools and employers work together to 
provide the services. 
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LABOR DEPARTMENT AWARDS FIVE SCHOOL~TO-WORK 
TRANSITION PROJECTS 


WASHINGTON -- The U.S. Department of Labor is awarding 
$880,000 to extend five existing school-to-work transition 
projects. 


The school-to-work projects are: 


-- National Alliance of Business, Washington, D.C. - 
$100,617, 


Maryland Department of Economic & Employment Development - 
$79,383, 


Pennsylvania Department of Commerce - $250,000, 


Los Angeles Unified School District - $200,000 and 
Boston Private Industry Council - $250,000. 


The grants fund the design, implementation and 
evaluation of work-based learning programs to assist youth in the 
transition from school to work. The projects will develop models 
that can be adapted by educators and employers and be replicated 
nationally to build local school-to-work transition systems. 


These grants also will involve the collaborative efforts of 
representatives from education, business, organized labor, local 
and state governments, as well as parents and other pertinent 
groups such as community service providers. 


# # # 
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$2.6 MILLION CONTRACT AWARDED FOR JOB CORPS 
TRAINING IN BRICK AND ONR RADES 


WASHINGTON -- The U.S. Department of Labor has awarded a 
$2,649,488 contract to the International Masonry Institute of 
Washington, D.C., to train Job Corps students in the brick/masonry 
trades, Secretary of Labor Lynn Martin has announced. 


The contract provides for vocational training and job 
placement services. It is expected that training will lead to 
journeyman employment. 


Job Corps is a major employment and training program for 
severely disadvantaged youth aged 16 to 21. 


Established in 1964, the program prepares nearly 68,000 
students each year at 108 centers in 43 states and the District of 
Columbia for productive employment. 


# # # 
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$2 MILLION CONTRACT AWARDED FOR JOB CORPS 
AUTOMOTIVE REPAIR PROGRAM 


WASHINGTON -- The U.S. Department of Labor has awarded a 
$1,999,732 contract to the United Automobile Workers' (UAW) Labor 
Employment and Training Corporation of Bell, Calif., to 
provide training in advanced automotive repair for Job Corps 
students, Secretary of Labor Lynn Martin has announced. 


The UAW contractor will provide necessary personnel, 
services and materials for training in auto mechanics and body 
and fender repair at the Earle C. Clements Job Corps Center. 
Assistance with job placement will also be provided. 


Job Corps is a major employment and training program for 
economically disadvantaged youth aged 16 to 21. The program 
provides basic education, vocational skills training, counseling, 
work experience, health care and other support services. 


Established in 1964, Job Corps provides these services to 
nearly 68,000 students each year at 108 centers in 43 states 
and the District of Columbia. 
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$12.4 MILLION AWARDED FOR JOB CORPS 
HOMEBUILDING TRADES TRAINING 


WASHINGTON -- The U.S. Department of Labor is awarding a 
$12,410,329 contract to the Home Builders Institute (HBI) of 
Washington, D.C., Secretary of Labor Lynn Martin has announced. 
The contract is to provide vocational training and job placement 
support services in the homebuilding trades for Job Corps 
students. 


The HBI will conduct training in the building trades at 
Job Corps centers throughout the U.S. Students who successfully 
complete the program will be qualified to enter a training 
program which leads to full journeyman employment. 


Job Corps is a major employment and training program for 
economically disadvantaged youth aged 16 to 21. Established in 
1964 by the Economic Opportunity Act, the program prepares nearly 
68,000 students each year at 108 centers in 43 states and the 
District of Columbia for productive employment. 


# # # 
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In 1941 the Fair Employment Practice Commission was created 
to seek the end of employment discrimination in the defense 
industry. The first state legislation prohibiting discrimination 
in employment on the basis of race, creed or color was the Ives- 
Quinn Act, passed in New York in 1945, according to the 


Department of Labor's "Labor Firsts In America." 
¢# # # 


In 1957, A. Philip Randolph, president of the Brotherhood 
of Sleeping Car Porters, became the first black vice president of 
the AFL-CIO, according to the Department of Labor's "Labor Firsts 
In America." 


# # # 


The first federal fair employment legislation was the Civil 
Rights Act of 1964, according to the Department of Labor's "Labor 
Firsts In America." 








